
    

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 













 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 









 



 

 







 

 

 



 

 

 













 

 

 



 

 

 

 



 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 



 

 

 

 

 



 



 

 

 

 





 

 

 

 

 









https://pt.wikipedia.org/wiki/Linha_de_Cascais
https://pt.wikipedia.org/wiki/Solar_(habita%C3%A7%C3%A3o)
https://pt.wikipedia.org/wiki/Palacete
https://pt.wikipedia.org/wiki/Praia




  



 



 



 



 

 

 

 

 

 

 

 

 

 

 





 

 

 

 

 

  

 



 

 



 

 

 

 

 

 

 



 

 



 

 





 

 

 

 

 

 



 



 

 

 

 

 

 

 

 

 

 

 



 







 

 



 

 

 

 



 

 

 

 

 



 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 



 

 

 

 

 

 

 

 





.



 

 

5,9

50,0

29,4

5,9 5,9
2,9

0,0

10,0

20,0

30,0

40,0

50,0

60,0

Menos de

20 anos

21 a 30

anos

31 a 40

anos

41 a 50

anos

51 a 60

anos

Mais de 61

anos



 

 

 
 

 

 
 

 

38,2
41,2

14,7

5,9

0,0
0,0

5,0

10,0

15,0

20,0

25,0

30,0

35,0

40,0

45,0

Até 1 ano 1 ano - 2 anos 3 anos - 5 anos 6 anos - 10 anos Mais de 10 anos

52,9

8,8

29,4

2,9
5,9

0,0

10,0

20,0

30,0

40,0

50,0

60,0

Contrato a termo

certo

Contrato a termo

incerto

Contrato sem

termo

Outro contrato de

trabalho

Não respondeu



 



 

 

 







 



 

 

 

 



 

 

 



 

 

 



 

 

 

 

 

 



 

 



 

 



 

 

 



 

 

 



 

 

 



 

 



















 

 

 

 

https://doi.org/10.1016/j.shaw.2016.01.002
http://dx.doi.org/10.2991/icebef-18.2019.148
http://hdl.handle.net/10347/16679
https://arquivodigital.cascais.pt/xarqweb/Search.aspx
http://dx.doi.org/10.2190/GJ9M-WUGX-DMJ2-35PA
https://doi.org/10.1080/19388160.2019.1577781
https://doi.org/10.1016/j.tourman.2005.12.011


https://www.researchgate.net/publication/255483372_The_Objective_Benefits_of_Subjective_Well-Being
https://www.researchgate.net/publication/255483372_The_Objective_Benefits_of_Subjective_Well-Being
https://doi.org/10.1177/a010564
https://doi.org/10.1177/014920639902500305
https://doi.org/10.1016/B978-0-7506-6378-6.50011-1
https://doi.org/10.4324/9781315682266
https://www.redalyc.org/articulo.oa?id=36260208
https://doi.org/10.1177/0018726716654746
https://doi.org/10.1111/1748-8583.12139


 

https://doi.org/10.1186/1471-2458-13-1170
https://development.ihg.com/sites/ihgplc/files/IHG/A%20sustainable%20business/I-H-G-R-B-R-Interactive-280222.pdf
https://development.ihg.com/sites/ihgplc/files/IHG/A%20sustainable%20business/I-H-G-R-B-R-Interactive-280222.pdf
https://www.ihgplc.com/~/media/Files/I/Ihg-Plc/investors/annual-report/2023/ihg-responsible-business-report-2023.pdf
https://www.ihgplc.com/~/media/Files/I/Ihg-Plc/investors/annual-report/2023/ihg-responsible-business-report-2023.pdf
https://www.ihgplc.com/~/media/Files/I/Ihg-Plc/investors/annual-report/annual-report-2022.pdf
https://www.ihgplc.com/~/media/Files/I/Ihg-Plc/investors/annual-report/annual-report-2022.pdf
https://doi.org/10.1037/0022-3514.82.6.1007
https://doi.org/10.1007/s12144-019-00550-0
mailto:https://eprints.bournemouth.ac.uk/18968/
https://doi.org/10.1080/10941665.2011.572662


https://doi.org/10.11606/issn.1981-0490.v6i0p59-78
mailto:http://icts.unb.br/jspui/handle/10482/5551
https://doi.org/10.5433/1679-0383.2018v39n2p181


https://doi.org/10.1177/0013916507311550
https://doi.org/10.1348/0963179041752718


https://doi.org/10.1016/j.orgdyn.2008.07.001
https://dx.doi.org/10.5093/tr2013a15
mailto:https://doi.org/10.1177/001872677903200202
https://iris.who.int/bitstream/handle/10665/64546/WHO_HPR_HEP_98.1.pdf?sequence=1






 
 



 

mailto:mestradoESHT@gmail.com


 

MARQUE COM X 

(não escreva o seu nome)     

           

 

 



 





 







 


